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We work to resolve cases at the earliest point possible, implementing settlement techniques or alternative  

means of resolution; however, we realize that not all cases can be resolved outside the courtroom.  

If settlement, arbitration or mediation is not a viable alternative, our attorneys have the skills and experience  

to obtain a successful verdict.

At Smith Freed & Eberhard, we work closely with our clients to develop and execute sound litigation strategies.  

We welcome the opportunity to work with you.

 

 

attorneys with a history of successfully defending  
employers in the pacific northwest

effective. 

responsive. 

focused.			 
	 	

Smith Freed & Eberhard has served the Pacific Northwest business  

community for over twenty years. Our attorneys understand that  

businesses in Oregon and Washington need informed and  

experienced counselors and trial attorneys to advise and defend their 

interests when business disputes arise. 

Our firm is committed to providing our clients with responsive,  

effective and focused representation that centers on resolving legal  

issues as quickly as possible so that you can focus on what you do best: 

running your business.

— Jeff Eberhard, Managing Partner Our partners,  
	         are your partners.

Smith Freed & Eberhard P.C. is a litigation law firm based  

in Portland, Oregon.

Founded in 1987, we are located on the top floors  

of the U.S. Bancorp tower in Downtown Portland, Oregon.

We have a long history of successfully defending our clients 

throughout Oregon and Washington.

As the largest litigation law firm in the Pacific Northwest,  

we have the litigation expertise needed to aggressively  

pursue the best defenses in the most cost-effective manner. 



you have questions, we have answers.

The Employment attorneys at Smith Freed & Eberhard are both Counselors and Litigators. 

Our Employment practice helps companies and organizations meet the challenges  

of a modern workplace in the Pacific Northwest.

As Employment attorneys, we work closely with our clients as we regularly advise them  

on the wide array of issues that result from their business activity. As trial attorneys,  

we regularly litigate significant employment cases before administrative agencies and  

state and federal courts.

Our Labor and Employment practice helps companies and organizations meet the challenges 

of the modern workplace. Our experience spans a wide spectrum, from handling complex 

class and individual employment litigation, to providing advice on routine employment law  

issues. No problem is too big or too small.

our focus is to help our clients minimize their risk.

From startups to Fortune 500 companies and throughout all industries, we work with  

our clients to develop policies that maintain compliance with federal and state employment 

laws. In addition, we provide training for managers and supervisors in diversity  

and Equal Employment Opportunity (EEO) compliance issues, sexual harassment training 

programs and other training programs targeting high-risk employment matters,  

such as qui tam and other whistleblower actions. We have extensive experience  

collaborating with our clients as they design corporate restructuring efforts, including  

planning for reductions in force.

 

 

 

Our focus on quality, service, litigation, innovation  

and expedient resolution has resulted in a substantial  

list of long-standing, strong client relationships.  

Add to this superior communication and the value-added  

benefits that a larger firm can provide and you will see  

why our services are unmatched.

attorneys and counselors in your community

Left to right

Starla Goff, Partner  

John Kreutzer, Partner 

Jeff Hansen, Partner



the right tools and right team for your defense.

At Smith Freed & Eberhard, a senior attorney supervises each case, ensuring each  

client the most comprehensive representation. Associate attorneys, paralegals and staff 

have at their disposal the best tools available. We invest wisely in applicable litigation 

technology to achieve the best results. Our partners and senior attorneys mentor our new 

associates, creating teams with diverse experiences and fostering successful litigators.

Our focus on the legal issues that exist in an employer/employee relationship affords  

us insights into the solutions that employers need when facing employment disputes.  

Our attorneys’ unique experience in handling cases of various sizes, and our diversity  

of practice areas, afford us an especially informed perspective. 

 

areas of focus.

Employment Discrimination Claims  

We represent the interests of employers in all employment discrimination matters, including 

claims under Title VII, the WFEA, ADA or any other employment discrimination law.

Employment Contract Claims  

When a dispute over an employment contract or severance agreement arises, we defend  

the rights of employers to obtain a favorable resolution. 

Non-Compete Agreement and Proprietary Information Litigation  

Our team advises employers on all aspects of confidentiality, non-solicitation, non-compete 

and trade secret agreements, from drafting to enforcement. 

Employee Privacy Issues and Claims 

We represent employers in constitutional employment cases,  

open records cases and employee records cases. 

Discipline and Discharge Issues  

When an employee challenges an employer’s discipline decision, 

we defend the employer’s actions in discipline and discharge hearings.

FMLA, OSHA, Wage and Hour Issues  

We advise employers in claims arising out of federal and state Family and Medical Leave 

Acts, OSHA inspections and safety citations, the Fair Labor Standards Act, and state wage 

and hour laws, including overtime and minimum wage claims. 

ERISA, COBRA, Worker’s Compensation, and Unemployment Compensation Litigation  

Benefits claims require the skills of individuals with experience in handling those complex 

issues. We defend employers from claims under ERISA and COBRA, as well as issues 

which arise under worker’s compensation and unemployment compensation law. 


